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Guide to integrating people with mental health conditions into work[image: image2.png]




Sample template for an action plan in case of crisis or decompensation

Name of employee: ………………………………………………………………………………

Position: ………………………………………………………………………………………………………….....

Contact person at employment service: ………………………………………………………………………………… 

Contact person at the company: …………………………………………………………………………………………….... 

Contact person at mental health centre: ………………………………....………………………………… 

Date plan was prepared: …………………………………………………………………………………………..
1) Describe yourself when you are feeling well.
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
2) What things help you to feel well at work?
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
3) What things make you feel bad (uncomfortable, anxious, irritable…), at work or outside?
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
4) What do you want people to do (boss, workmates…) when something happens that make you feel bad, at work or outside?
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
5) Describe how you feel when you feel the first symptoms of decompensation that you can recognise.
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
6) What are the symptoms that tell you that you need special help quickly?
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
7) List the people and contacts who might be able to help you when you need help:
Name: …………………………… Relationship:…………………………………………………………… 

Contact: …………………………………………………………………………………………………………..

Name: …………………………… Relationship:…………………………………………………………… 

Contact: …………………………………………………………………………………………………………..

8) What do you find helpful when you are in crisis?
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
9) What do you find harmful when you are in crisis?
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
10) Describe, step by step, the crisis procedures to be followed:
1. ……………………………………………………………………………………………………………………………………
2. ……………………………………………………………………………………………………………………………………
3. ……………………………………………………………………………………………………………………………………
4. ……………………………………………………………………………………………………………………………………
5. ……………………………………………………………………………………………………………………………………
6. ……………………………………………………………………………………………………………………………………
7. ……………………………………………………………………………………………………………………………………

11) What would you prefer each person to do when you are in crisis?
(Name of contact person at the company: primary person and/or tutor)

…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
(Name of contact person at the employment service)

…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
12) Are there any people you would prefer not to be contacted when you are in crisis?
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
13) Any other important information to be considered (contacts, allergies, medication, dose...)?
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
14) How would you like your return to work to be after a period of absence?
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
15) What can your workmates and boss do to help you when you return to work?
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………








































































































































































































































































� Adapted from SAMHSA & Boston University. (2003). Managing Crisis Training Guide. In C. Gagne, C. Gayler, D. Wilbur, C. o. L. d. o. H. a. Hospitals, P. project, A. D. Kenyon & M. Farkas (Eds.) . Louisiana Department of Health. Office of Mental Health.
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